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CHAPTER 1

Why a Church Manual?

Why does the Seventh-day Adventist Church have a Church Manual?
God is a God of order as evidenced in His works of creation and
redemption. Consequently, order belongs to the essence of His church.
Order is achieved through principles and regulations that guide the Church
in its internal operations and in the fulfillment of its mission to the world. In
order for it to be a successful ecclesiastical organization at the service of the
Lord and humanity, it needs order, rule, and discipline. Scripture affirms
that “all things be done decently and in order” (1 Cor. 14:40).

Ellen G. White pointed out such needs in 1875: “The church of Christ
is in constant peril. Satan is seeking to destroy the people of God, and one
man’s mind, one man’s judgment, is not sufficient to be trusted. Christ
would have His followers brought together in church capacity, observing
order, having rules and discipline, and all subject one to another, esteeming
others better than themselves.”—3T 445.

But Church leaders did not quickly produce a book of rules for Church
governance, even though the General Conference Session met annually
during the Church’s early years and delegates voted on matters of church
order and life. Finally, in 1882, the General Conference Session voted to
have prepared “instructions to church officers, to be printed in the Review
and Herald or in tract form.”—RH, Dec. 26, 1882. This revealed the
growing realization that order was imperative if organization was to
function effectively and that uniformity in order required its guiding
principles to be put into printed form.

However, when the proposal to place the articles in permanent form as
a church manual came before the 1883 General Conference Session,
delegates rejected the idea. They feared a manual might formalize the
Church and take from its pastors their individual freedom to deal with
matters of order as they desired.

But this fear—doubtless reflecting the opposition that had existed 20
years before to any kind of organization—evidently soon lessened. The
annual General Conference Sessions continued to take actions on matters of
order.

Though the Church officially declined to adopt a manual, leaders from
time to time gathered together in book or booklet-form the generally
accepted rules of church life. Perhaps the most impressive was a 184-page
book published in 1907 by pioneer J. N. Loughborough entitled

15
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The Church, Its Organization, Order and Discipline, which dealt with many
of the topics now covered by this Church Manual.

As the Church worldwide grew rapidly in the early twentieth century, it
increasingly recognized the need for a manual for worldwide use by its
pastors and lay members. In 1931 the General Conference Committee voted
to publish a church manual. J. L. McElhany, later president of the General
Conference, prepared the manuscript, which was published in 1932.

The opening sentence of the preface of that first edition observed that
“it has become increasingly evident that a manual on church government is
needed to set forth and preserve our denominational practices and polity.”

Note the word preserve. This was no attempt to suddenly create and
impose upon the Church a whole pattern of church governance. Rather it
was an endeavor first to preserve all the good actions taken through the
years and then to add rules required by the Church’s increasing growth and
complexity.

Authority and Function of the Church Manual

The Church Manual has existed in its current format since 1932. It
describes the operation and functions of local churches and their
relationship to denominational structures in which they hold membership.
The Church Manual also expresses the Church’s understanding of Christian
life and church governance and discipline based on biblical principles and
the authority of duly assembled General Conference Sessions. “God has
ordained that the representatives of His church from all parts of the earth,
when assembled in a General Conference, shall have authority.”—9T 261.

The Church Manual is divided into two types of material. The content
of each chapter is of worldwide value and is applicable to every church
organization, congregation, and member. Recognizing the need for
variations in some sections, additional explanatory material, presented as
guidance and examples, appears as notes at the end of the Church Manual.
The notes have subheadings corresponding to chapter subheadings and page
numbers of the main text.

The standards and practices of the Church are based upon the principles
of the Holy Scriptures. These principles, underscored by the Spirit of
Prophecy, are set forth in this Church Manual. They are to be followed in
all matters pertaining to the administration and operation of local churches.
The Church Manual also defines the relationship that exists between the
local congregation and the conference or other entities of Seventh-day
Adventist denominational organization. No attempt should be made to set
up standards of membership or to make, or attempt to enforce, rules or
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regulations for local church operations that are contrary to these decisions
adopted by the General Conference in Session and that are set forth in this
Church Manual.

Making Changes

The General Conference through the years voted important changes
concerning the Church Manual. Realizing the importance of conducting the
worldwide work of the Church “decently and in order,” the 1946 General
Conference Session voted that “all changes or revisions of policy that are to
be made in the Manual shall be authorized by the General Conference
Session.”—General Conference Report, No. 8, p. 197 (June 14, 1946).

In 1948, recognizing that local conditions sometimes call for special
actions, the General Conference Committee voted that “each division,
including the North American Division of the world field, prepare a
‘Supplement’ to the new Church Manual not in any way modifying it but
containing such additional matter as is applicable to the conditions and
circumstances prevailing in the division; the manuscripts for these
Supplements to be submitted to the General Conference Committee for
endorsement before being printed.”—Autumn Council Actions, 1948, p. 19.

The 2000 General Conference Session authorized the reclassification of
some existing Church Manual material into the Notes section as guidance
and examples rather than mandatory material, and approved the process for
making changes. Changes in the Church Manual, except for the notes and
editorial changes, can be made only by action of a General Conference
Session, where delegates of the world church have voice and vote. If a local
church, conference, or union conference/mission wishes to propose a
Church Manual revision, it should submit its proposal to the next
constituent level for counsel and study. If that level approves the proposal,
it submits the suggested revision to the next level for additional evaluation.
If the various levels approve the proposal, it eventually comes before the
General Conference Church Manual Committee, which considers all
recommendations. If the Church Manual Committee approves a revision, it
prepares it for presentation at an Annual Council and/or General Conference
Session.

Revision of a note follows the same procedure. The General
Conference Executive Committee may approve changes to the notes at any
Annual Council.

The Church Manual Committee reports proposed nonsubstantive
editorial changes to the main content of the Church Manual to an Annual
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Council of the General Conference Executive Committee, which may give
final approval. However, in the event the Annual Council determines by
one-third vote that an editorial change substantively alters the meaning of a
passage, the proposed change must go to the General Conference Session.

At the final Annual Council of a quinquennium, the General
Conference Executive Committee reviews all changes to the notes and
coordinates the changes with any proposed amendments to the main content
of the Church Manual.

A new edition of the Church Manual is published after every General
Conference Session. The most recent edition should always be used. This
edition incorporates amendments made at the 2015 General Conference
Session.

Where to Get Advice

Church officers and leaders, pastors, and members should consult with
their conference for advice pertaining to the operating of their congregation
or on questions arising from the Church Manual. If they do not reach
mutual understanding, they should consult with their union
conference/mission for clarification.

Terms Used in the Church Manual

Church—For editorial and printing economy, “Church,” with a capital
C, in these pages is used in place of the full term “Seventh-day Adventist
Church” and refers to the overall Church organization rather than to a local
church or congregation, with the exception of when it is referred to within a
quotation.

Conference, mission, section, delegation, field, union of churches—For
purposes of editorial and printing economy, “conference” in these pages
means “conference, mission, field, section, delegation, or union of
churches,” as the administrative context indicates. Generally, each
congregation is a member of the sisterhood of churches known as a
conference, but until the local organization achieves conference status,
under General Conference Working Policy it may be identified as a mission,
section, delegation, or field. In some world divisions, unions of churches in
a particular country function as a conference for local-church purposes and
as a union for other Church organizational purposes. (See Chapter 3,
“Organization and Authority.”)
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Pastor and minister—Most areas of the world Church use “pastor” to
identify a member of the clergy, so that term is used in these pages rather
than “minister,” regardless of the responsibilities assigned by the local
conference. Use of the term here is not intended to mandate that usage
where the custom is to use “minister.” Pastors referred to in this manual are
those who have been appointed by the conference to oversee the affairs of
the local church or district.

Abbreviations of Ellen G. White’s books are identified on p. 186.

Scripture quotations are taken from the New King James Version
unless otherwise indicated, with the exception of when referred to within a
Spirit of Prophecy quotation.



CHAPTER 2

Church of the Living God

Scripture uses various expressions to describe the church, such as “the
church of God” (Acts 20:28), “the body of Christ” (Eph. 4:12), and “the
church of the living God” (1 Tim. 3:15).

To belong to the church of God is a unique and soul-satisfying
privilege. It is God’s purpose to gather out a people from the far corners of
the earth to bind them into one body, the body of Christ, of which He is the
living head. All who are children of God in Christ Jesus are members of this
body, and in this relationship they may enjoy fellowship with each other
and fellowship also with their Lord.

The Bible uses the word church in at least two senses: a general sense
applying to the church in all the world (Matt. 16:18; 1 Cor. 12:28) and a
particular sense applying to the church in a city or a province, such as to
those at Rome (Rom. 1:6, 7), Corinth (1 Cor. 1:2), and Thessalonica
(1 Thess. 1:1) and of Galatia (1 Cor. 16:1), Asia (1 Cor. 16:19), and Syria
and Cilicia (Acts 15:41).

Christ, being the head of the church and its living Lord, has a deep love
for the members of His body. In the church He is to be glorified
(Eph. 3:21). Through the church He will reveal the “manifold wisdom of
God” (Eph. 3:10). Day by day He nourishes the church (Eph. 5:29), and His
longing desire is to make of it “a glorious church, not having spot or
wrinkle or any such thing, but that she should be holy and without blemish”
(Eph. 5:27).

No Wall of Partition

Christ sought by precept and example to teach the truth that with God
there was to be no dividing wall between Israel and other nations
(John 4:4-42; 10:16; Luke 9:51-56; Matt. 15:21-28). The apostle Paul
writes, “The Gentiles should be fellow heirs, of the same body, and
partakers of His promise in Christ through the gospel” (Eph. 3:6).

Nor is there to be among Christ’s followers any preference of caste or
nationality or race or color, for all are of one blood. The elect of God are a
universal brotherhood, a new humanity, “all one in Christ Jesus”
(Gal. 3:28).

“Christ came to this earth with a message of mercy and forgiveness. He
laid the foundation for a religion by which Jew and Gentile, black and
white, free and bond, are linked together in one common brotherhood,
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recognized as equal in the sight of God. The Savior has a boundless love for
every human being.”—7T 225.

“No distinction on account of nationality, race, or caste is recognized
by God. He is the Maker of all mankind. All men are of one family by
creation, and all are one through redemption. Christ came to demolish every
wall of partition, to throw open every compartment of the temple, that every
soul may have free access to God. . . . In Christ there is neither Jew nor
Greek, bond nor free. All are brought nigh by His precious blood.”—
COL 386.

Supreme Object of Christ’s Regard

Those in Christ’s service who are called to leadership are to “take care
of the church” (1 Tim. 3:5), to “shepherd the church of God” (Acts 20:28),
and to show “concern for all the churches” (2 Cor. 11:28).

“I testify to my brethren and sisters that the church of Christ, enfeebled
and defective as it may be, is the only object on earth on which He bestows
His supreme regard. While He extends to all the world His invitation to
come to Him and be saved, He commissions His angels to render divine
help to every soul that cometh to Him in repentance and contrition, and He
comes personally by His Holy Spirit into the midst of His church.”—
TM 15.

As the bride of Christ and the supreme object of His regard, the church
is expected in all its functions to represent the order and the character of the
divine.

“At this time the church is to put on her beautiful garments—‘Christ
our righteousness.” There are clear, decided distinctions to be restored and
exemplified to the world in holding aloft the commandments of God and the
faith of Jesus. The beauty of holiness is to appear in its native luster in
contrast with the deformity and darkness of the disloyal, those who have
revolted from the law of God. Thus we acknowledge God, and recognize
His law, the foundation of His government in heaven and throughout His
earthly dominions. His authority should be kept distinct and plain before the
world, and no laws are to be acknowledged that come in collision with the
laws of Jehovah. If in defiance of God’s arrangements the world be allowed
to influence our decisions or our actions, the purpose of God is defeated.
However specious the pretext, if the church waver here, there is written
against her in the books of heaven a betrayal of the most sacred trusts, and
treachery to the kingdom of Christ. The church is firmly and decidedly to
hold her principles before the whole heavenly universe and the kingdoms of
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the world; steadfast fidelity in maintaining the honor and sacredness of the
law of God will attract the notice and admiration of even the world, and
many will, by the good works which they shall behold, be led to glorify our
Father in heaven.”—TM 16, 17.

The apostle Peter writes, “But you are a chosen generation, a royal
priesthood, a holy nation, His own special people, that you may proclaim
the praises of Him who called you out of darkness into His marvelous light”
(1 Peter 2:9).

Complete in Christ

“The Lord has provided His church with capabilities and blessings, that
they may present to the world an image of His own sufficiency, and that His
church may be complete in Him, a continual representation of another, even
the eternal world, of laws that are higher than earthly laws. His church is to
be a temple built after the divine similitude, and the angelic architect has
brought his golden measuring rod from heaven, that every stone may be
hewed and squared by the divine measurement and polished to shine as an
emblem of heaven, radiating in all directions the bright, clear beams of the
Sun of Righteousness. . . .

“The Lord Jesus is making experiments on human hearts through the
exhibition of His mercy and abundant grace. He is effecting transformations
so amazing that Satan, with all his triumphant boasting, with all his
confederacy of evil united against God and the laws of His government,
stands viewing them as a fortress impregnable to his sophistries and
delusions. They are to him an incomprehensible mystery. The angels of
God, seraphim and cherubim, the powers commissioned to cooperate with
human agencies, look on with astonishment and joy that fallen men, once
children of wrath, are through the training of Christ developing characters
after the divine similitude, to be sons and daughters of God, to act an
important part in the occupations and pleasures of heaven.

“To His church, Christ has given ample facilities, that He may receive a
large revenue of glory from His redeemed, purchased possession. The
church, being endowed with the righteousness of Christ, is His depository,
in which the wealth of His mercy, His love, His grace, is to appear in full
and final display. . . .

“In their untainted purity and spotless perfection, Christ looks upon His
people as the reward of all His suffering, His humiliation, and His love, and
the supplement of His glory—Christ, the great center from which radiates
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all glory. ‘Blessed are they which are called unto the marriage supper of the
Lamb.” >—TM 17-19.

The church is committed to the foregoing principles of the spiritual
unity of Christ’s church. By the peace and power which Christ’s
righteousness brings, the church pledges to conquer every barrier that sin
has erected between human beings.



CHAPTER 3

Organization and Authority

Church organization is based on God’s principles. “Never allow
anyone’s ideas to unsettle your faith in regard to the order and harmony
which should exist in the church. . .. The God of heaven is a God of order,
and He requires all His followers to have rules and regulations, and to
preserve order.”—5T 274.

Biblical Basis for Organization

When God called the children of Israel out of Egypt and chose them as
His peculiar people, He provided for them an impressive system of
organization to govern their conduct in both civil and religious matters.

“The government of Israel was characterized by the most thorough
organization, wonderful alike for its completeness and its simplicity. The
order so strikingly displayed in the perfection and arrangement of all God’s
created works was manifest in the Hebrew economy. God was the center of
authority and government, the sovereign of Israel. Moses stood as their
visible leader, by God’s appointment, to administer the laws in His name.
From the elders of the tribes a council of seventy was afterward chosen to
assist Moses in the general affairs of the nation. Next came the priests, who
consulted the Lord in the sanctuary. Chiefs, or princes, ruled over the tribes.
Under these were ‘captains over thousands, and captains over hundreds, and
captains over fifties, and captains over tens,” and, lastly, officers who might
be employed for special duties.”—PP 374.

The New Testament church showed the same perfection in its
organization. Christ Himself, who formed the church (Matt. 16:18), “set the
members, each one of them, in the body just as He pleased” (1 Cor. 12:18).
He endowed them with gifts and talents adequate for the functions
devolving upon them and organized them into a living, working body, of
which He is the head.

“For as we have many members in one body, but all the members do
not the same function, so we, being many, are one body in Christ, and
individually members of one another” (Rom. 12:4, 5). “And He [Christ] is
the head of the body, the church, who is the beginning, the firstborn from
the dead, that in all things He may have the preeminence” (Col. 1:18).

“There are diversities of gifts, but the same Spirit. There are differences
of ministries, but the same Lord” (1 Cor. 12:4, 5). “For as the body is one
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and has many members, but all the members of that one body, being many,
are one body, so also is Christ” (1 Cor. 12:12). “Now you are the body of
Christ, and members individually. And God has appointed these in the
church: first apostles, second prophets, third teachers, after that miracles,
then gifts of healings, helps, administrations, varieties of tongues”
(1 Cor. 12:27, 28).

Importance of Organization

Just as there can be no living, active human body unless its members
are organically united and functioning together, so there can be no living,
growing, prospering church unless its members are organized into a united
spiritual body, all performing their God-given duties and functions under
the direction of a divinely constituted authority. Without organization no
institution or movement can prosper. A nation without organized
government would be chaos. A business enterprise without organization
would fail. A church without organization would disintegrate and perish.

For the sake of the Church’s healthy development and for the
accomplishment of its task of carrying the gospel of salvation to all the
world, Christ gave it a simple but effective system of organization. Success
in its endeavors to achieve its mission depends on loyal adherence to this
divine pattern.

“Some have advanced the thought that as we near the close of time,
every child of God will act independently of any religious organization. But
| have been instructed by the Lord that in this work there is no such thing as
every man’s being independent.”—TM 489.

“Oh, how Satan would rejoice if he could succeed in his efforts to get
in among this people and disorganize the work at a time when thorough
organization is essential and will be the greatest power to keep out spurious
uprisings and to refute claims not endorsed by the Word of God! We want
to hold the lines evenly, that there shall be no breaking down of the system
of organization and order that has been built up by wise, careful labor.
License must not be given to disorderly elements that desire to control the
work at this time.”—TM 489.

Purposes of Organization

“As our numbers increased, it was evident that without some form of
organization there would be great confusion, and the work would not be
carried forward successfully. To provide for the support of the ministry, for
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carrying the work in new fields, for protecting both the churches and the
ministry from unworthy members, for holding church property, for the
publication of the truth through the press, and for many other objects,
organization was indispensable.”—TM 26.

“As members of the visible church, and workers in the vineyard of the
Lord, all professed Christians should do their utmost to preserve peace,
harmony, and love in the church. Mark the prayer of Christ: ‘That they all
may be one; as thou, Father, art in me, and | in thee, that they also may be
one in us: that the world may believe that thou hast sent me.” The unity of
the church is the convincing evidence that God has sent Jesus into the world
as its Redeemer.”—5T 619, 620.

The New Testament Model

The Savior’s commission to the church to carry the gospel to all the
world (Matt. 28:19, 20; Mark 16:15) meant not only preaching the gospel
but ensuring the welfare of those who accepted that message. This involved
shepherding as well as housing the flock, and also meeting relationship
problems. Such a situation called for organization.

At first the apostles constituted a council that directed the activities of
the church from Jerusalem (Acts 6:2; 8:14). When the company there
became so large that the administration of its practical affairs became a
problem, the church appointed deacons to care for its business (Acts 6:2-4).

Later other congregations grew up, not only in Asia but also in Europe,
and this called for further organizational steps. In Asia Minor elders were
ordained “in every church” (Acts 14:23). Extension of the work throughout
the various provinces of the Roman Empire called for organization of
churches into what might be called conferences (Gal. 1:2). Thus, step by
step, organization grew in the early church. As needs arose, God directed
the leaders of His work so that, in counsel with the church, they developed a
form of organization that safeguarded the interests of the work.

Church Organization Today

The Seventh-day Adventist form of governance is representative, which
recognizes that authority rests in the membership and is expressed through
duly elected representatives at each level of organization, with executive
responsibility delegated to representative bodies and officers for the
governing of the Church at each separate level. The Church Manual applies
this principle of representation to the operations of the local congregation.
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Issues of representation in organizations with mission status are defined by
operating policies and in organizations with conference status by their
constitution and bylaws. This form of governance recognizes also that
ordination to the ministry is recognized by the Church worldwide.

“Every member of the church has a voice in choosing officers of the
church. The church chooses the officers of the state conferences. Delegates
chosen by the state conferences choose the officers of the union
conferences, and delegates chosen by the union conferences choose the
officers of the General Conference. By this arrangement every conference,
every institution, every church, and every individual, either directly or
through representatives, has a voice in the election of the men who bear the
chief responsibilities in the General Conference.”—8T 236, 237.

The present organizational system of the Church resulted from a
developing theological understanding of the mission of the Church,
membership growth, and the Church’s geographic spread. Representatives
of conferences met in 1863 to organize the General Conference of
Seventh-day Adventists.

There are several organizational levels within the Church leading from
the individual believer to the worldwide organization of the work.
Membership units in each of these levels periodically convene formal
business sessions known as constituency meetings or sessions. (The
constituency meeting or session of a local church is generally referred to as
a business meeting.) In Seventh-day Adventist Church structure, no
organization determines its own status, nor does it function as if it had no
obligations to the Church family beyond its boundaries.

Outline of Denominational Organization

1. Local Church—A group of members in a defined location that has
been granted, by the constituency of a conference in session, official status
as a church.

2. Local Conference—A group of local churches, within a defined
geographical area, that has been granted, by action of a division executive
committee at midyear, year-end, or division council meeting, official status
as a Seventh-day Adventist local conference/mission/field and subsequently
accepted, at a union constituency meeting, into the sisterhood of
conferences/missions. (See p.18.)

3. Union of Churches—A group of churches, within a defined
geographical area, that has been granted, by a General Conference Session,
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official status as a union of churches with either conference or mission
status.

4. Union Conference/Mission—A group of conferences, within a
defined geographical area, that has been granted, by a General Conference
Session, official status as a union conference/mission.

5. General Conference and Its Divisions—The General Conference
represents the worldwide expression of the Church. Its constituent
membership is defined in its Constitution. To facilitate its worldwide
activity, the General Conference has established regional offices, known as
divisions of the General Conference, which have been assigned, by action
of the General Conference Executive Committee at Annual Councils,
general administrative oversight for designated groups of unions and other
Church units within specific geographical areas.

The Bible is the foundation and source of belief and practice; on this
basis, the General Conference in Session determines the stated fundamental
beliefs of the Church. The General Conference in Session also authorizes
establishment of unions and the attachment of field units, revises the
Church Manual, elects General Conference and division leadership,
performs other functions as outlined in its Constitution and Bylaws, and
considers items referred to it by its Executive Committee. The General
Conference Executive Committee between Sessions is empowered by the
Constitution and Bylaws to act on behalf of the constituents. Thus Church
organizations around the world recognize the General Conference in
Session as the voice of the Church.

Role of Institutions

The constituent levels of the Church operate a variety of educational,
health-care, publishing, and other institutions reaching out in the name of
Christ to meet the needs of a distraught world. In Seventh-day Adventist
theology and philosophy these institutions from their inception have been
indispensable instruments for carrying out the Church’s spiritual mission of
serving the whole person and taking the gospel to the world.

No Church organization or institution assumes responsibility for the
liabilities, debts, acts, or omissions of any other Church organization simply
because of its Church affiliation.
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Authority in the Early Church

As Creator, Redeemer and Sustainer, Lord and King of all creation,
God alone is the source of authority for the Church. He delegated authority
to His prophets and apostles (2 Cor. 10:8). They, therefore, occupied a
crucial and unique position in the transmission of the Word of God and the
edification of the church (Eph. 2:20).

The early church bore responsibility for purity in doctrine and practice.
The elders (or bishops) held great authority. One of their main functions
was general pastoral care and oversight (Acts 20:17-28; Heb. 13:17;
1 Peter 5:1-3), with special tasks such as giving instruction in sound
doctrine and refuting those who contradicted it (1 Tim. 3:1, 2; Titus 1:5, 9).
They were instructed to “test the spirits, whether they are of God”
(1 John 4:1) or, in Paul’s terms, to “test all things” and “hold fast what is
good” (1 Thess. 5:21).

The same was true regarding its exercise of discipline (Matt. 18:15-17),
which ranged from private and caring admonition (cf. Matt. 18:16; Gal. 6:1)
to removal from membership (Matt. 18:18; 1 Cor. 5:11, 13; 2 Cor. 2:5-11).

The Church thus has authority to settle the rules for its own
governance.

General Conference the Highest Authority

In the Church today the General Conference Session, and the General
Conference Executive Committee between Sessions, is the highest
ecclesiastical authority in the administration of the Church. The General
Conference Executive Committee is authorized by its Constitution to create
subordinate organizations with authority to carry out their roles. Therefore
all subordinate organizations and institutions throughout the Church will
recognize the General Conference Session, and the General Conference
Executive Committee between Sessions, as the highest ecclesiastical
authority, under God, among Seventh-day Adventists.

When differences arise in or between churches and conferences or
institutions, matters that are not mutually resolved may be appealed to the
next higher organization. If the matter does not get resolved at this level, the
aggrieved entity may appeal to successively higher levels of organization.
An organization to which an appeal is forwarded may choose not to hear the
matter, in which case the decision of the highest organization involved in
the dispute shall be final. When organizations review decisions of other
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organizations, they do not assume responsibility for the liabilities of any
other organization.

“I have often been instructed by the Lord that no man’s judgment
should be surrendered to the judgment of any other one man. Never should
the mind of one man or the minds of a few men be regarded as sufficient in
wisdom and power to control the work and to say what plans shall be
followed. But when, in a General Conference, the judgment of the brethren
assembled from all parts of the field is exercised, private independence and
private judgment must not be stubbornly maintained, but surrendered.
Never should a laborer regard as a virtue the persistent maintenance of his
position of independence, contrary to the decision of the general body.”—
9T 260.



CHAPTER 4

Pastors and Other Church
Employees

A Divinely Appointed Ministry

“God has a church, and she has a divinely appointed ministry. ‘And He
gave some, apostles; and some, prophets; and some, evangelists; and some,
pastors and teachers; for the perfecting of the saints, for the work of the
ministry, for the edifying of the body of Christ: till we all come in the unity
of the faith, and of the knowledge of the Son of God, unto a perfect man,
unto the measure of the stature of the fullness of Christ. . ..~

“Men appointed of God have been chosen to watch with jealous care,
with vigilant perseverance, that the church may not be overthrown by the
evil devices of Satan, but that she shall stand in the world to promote the
glory of God among men.”—TM 52, 53.

Conference President—The conference president should be an
ordained pastor of experience and good report. He stands at the head of the
gospel ministry in the conference and is the chief elder, or overseer, of all
the churches. He works for their spiritual welfare and counsels them
regarding their activities and plans. He has access to all the churches and
their services, business meetings, and boards, without vote unless granted
by the church, or unless he is a member of that congregation. He may, by
virtue of his office, preside over any meeting of any church when necessary.
He has access to all church records.

The conference president does not have authority to set aside the duly
elected officers of the church, but will work in cooperation with them. They
in turn are bound, in recognition of the ties of conference fellowship, to
counsel with him over all that pertains to the welfare of the church. They
should not attempt to exclude him from a proper discharge of his duties.

Conference Departmental Directors—Conference departmental
directors foster important lines of denominational work under the general
direction of the conference committee in consultation with the conference
president. In order to successfully carry on the work assigned to them, these
employees must have access to the churches so they can present and
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develop their plans. These employees will have sympathetic consideration
for all church plans, even outside their respective departments.

Departmental directors are not vested with administrative or executive
authority, so their relation to local churches is advisory. Their work does
not bear the same relationship to the churches as that of the conference
committee or president. In the promotion of their specific kinds of work,
they labor throughout the entire conference. However, they are not expected
to counsel churches regarding elections and other administrative duties or
any other line of service, unless especially requested to do so by the
conference president.

Ordained Pastors—Ordained pastors appointed by the conference
committee to act as pastors or district leaders do not take the place of the
president in their respective fields. They are not charged with administrative
powers as is the president, but they cooperate with him in carrying out the
plans and policies of the conference.

On assignment to a local church, the ordained pastor is assisted by the
local elders. By virtue of ordination, the pastor is qualified to function in all
rites and ceremonies. The pastor should be the congregation’s spiritual
leader and adviser. Pastors should instruct the officers in their duties and
plan with them for all lines of church work and activity.

The pastor is a member of the church board and serves as its
chairperson. If the pastor desires to be relieved of the responsibility of
acting as chairperson of the board, an elder serves as chairperson in
cooperation with the pastor. (See p. 74.) The pastor, with the assistance of
the elders, is expected to plan for and lead out in all spiritual services, such
as Sabbath morning worship and prayer meeting, and should officiate at the
communion service and baptism. Pastors should not surround themselves
with any special body of counselors of their own choosing, but always
cooperate with the elected officers.

When an evangelist is asked to conduct an evangelistic effort where
there is a church, the conference should invite the pastor to assist the
evangelist, thus giving the pastor an opportunity to become acquainted with
prospective members.

Pastors or assistant pastors are not nominated or elected to such
positions by the church. Their connection with the church is by appointment
of the conference committee, and such appointments may be changed at any
time. (See p. 74.)

A pastor may be removed from office by conference committee action
without the individual’s church membership being affected. But when a



PASTORS AND OTHER CHURCH EMPLOYEES 33

pastor is removed from church membership and subsequently restored to
membership as a layperson, the pastor’s membership restoration does not
mean restoration to the ministry.

Licensed Pastors—To give individuals an opportunity to demonstrate
their call to the ministry, especially in the area of soul winning, prospective
candidates are granted pastoral licenses by the conference. The granting of
such licenses confers the opportunity to develop the ministerial gift.

Licensed pastors are authorized to preach, to engage in evangelism, to
lead out in outreach (missionary) work, and to assist in all church activities.

There are circumstances, however, where it is necessary for the
conference to appoint a licensed pastor to carry responsibility as a pastor or
assistant pastor of a church or group of churches. In order to open the way
for a licensed pastor to perform certain pastoral functions, the church or
group of churches being served must elect the pastor as a local elder. Then,
since the right to permit the extension of a licensed pastor’s authority rests
first with the division executive committee, it must approve the extension
by specifically and clearly defining the additional functions that that
licensed pastor may perform. The extended functions are limited only to the
church or group of churches where the pastor is assigned and is an elder.
After the division committee acts, the conference committee may act.
(See p. 74.)

The conference committee shall not extend the functions of a licensed
pastor beyond what has been authorized by the division committee. It also
shall not authorize a licensed pastor to perform the extended functions in
any church beyond where the licensed pastor is assigned and is an elder. A
conference committee action cannot be substituted for church election or
ordination to gospel ministry.

Bible Instructors—The conference may employ Bible instructors and
assign them to work with evangelistic efforts or with local congregations.
Though the instructors work under the general direction of the conference,
an instructor assigned to an evangelistic effort works under the direction of
the evangelist conducting the campaign, and an instructor assigned to a
church works under the direction of the pastor. An instructor should not,
except by special arrangement with the conference, be asked to carry a
church office, but should be left free to carry on soul-winning work.

Conference Directs Church Employees—The conference president
in counsel with the conference committee directs all conference employees,
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such as pastors, Bible instructors, and departmental directors, who receive
their credentials from and are responsible to the conference, not the local
church. A church may ask the conference president for the services or help
of conference employees, but appointments in all cases rest with the
conference committee. The conference committee may change employee
assignments whenever it believes they are needed. The employee or the
church may appeal to the conference committee for a hearing on the
decision to remove the employee, and the committee will carefully consider
the appeal in light of the needs of the entire conference. If the employee
refuses to cooperate with the committee and declines to work in harmony
with its decisions, the committee may regard the employee’s conduct as
insubordination and may deal with it accordingly. In no case should the
employee appeal to the church regarding such decisions. If a local church
supports an employee’s refusal to cooperate, it also becomes subject to
conference discipline.

Credentials and Licenses

God’s work is to be jealously safeguarded by responsible leaders from
the local church to the General Conference. Official credentials and licenses
are issued to all authorized full-time Church employees and are granted by
controlling committees for limited periods.

In a local conference, the committee confers authority upon individuals
to represent the Church as pastors and gospel workers. This authority is
represented by the granting of credentials and licenses, which are written
commissions, properly dated and signed by the officers of the conference.
The authority thus conveyed is not personal or inherent in the individual but
is inherent in the granting body, which may recall the credentials for cause
at any time. Credentials and licenses granted employees are not their
personal property and must be returned when employment is terminated or
at the request of the organization that issued them.

No one should be allowed to speak to any congregation unless he/she
has been invited by the church in harmony with guidelines given by the
conference. It is recognized, however, that there are times when
congregations may be addressed by government officials or civic leaders;
but all unauthorized persons shall not be given access to the pulpit.
(See pp. 118-121.)

Expired Credentials and Licenses—Credentials and licenses are
granted for the duration of the term as provided for by the conference
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constitution and bylaws or operating policy and are renewed by a vote of
the conference in session or by the executive committee. Possession of an
expired credential or license gives the person no authority whatsoever.

Retired Employees—Retired employees deserve honor and
consideration for helping build up God’s church. They may continue to
bless and help the congregations where they hold membership through
election to any office. They also may exercise pastoral functions under the
direction of the conference committee.

Former Pastors Without Credentials—Individuals previously
ordained as pastors but who no longer have valid credentials may be elected
as elders and, if their ordinations have not been invalidated, need not be
ordained as elders. Their services are limited to the functions of a local
elder.



CHAPTER 5

Organizing, Uniting, and
Dissolving Churches and
Companies

Organizing a Church

A church is organized by an ordained pastor on the recommendation of
the conference executive committee. (For the procedure for organizing a
company, see pp. 37, 38.) Since so much is involved in the organization of a
church, the local conference president should be invited to be present.

When a company of baptized believers is prepared to assume the
responsibilities of an organized church, it must consult with the conference
president and obtain approval from the conference executive committee
prior to seeking a date for the organization to take place.

When the baptized believers assemble on the agreed-upon date, the
individual officiating should first present a brief review of the fundamental
beliefs of Seventh-day Adventists.

Then the one presiding should make a call asking all who are in
agreement with these principles and who desire to unite in church
fellowship to come forward. The name of each person should be recorded.
If any are already members of the conference church or another
congregation, the one officiating should present the letters of transfers they
have secured. Those transferring form the nucleus of the congregation.

If, however, there are no transferring members, then three members
(preferably established Sabbathkeepers among those present) should be
selected as a nucleus. They may be asked these questions: Do you accept
Christ as your personal Savior? Are you in full harmony with the principles
of faith that have just been presented? Have you been baptized by
immersion? Are you in regular standing and enjoying one another’s
confidence?

If they answer these questions in the affirmative, the three are declared
the nucleus of the new church. Then one after another the names that were
recorded are called, each person is asked the questions listed in the
preceding paragraph, and the presiding person takes a vote among the
nucleus to receive each individual into church fellowship. Each person thus
received becomes a member of the church and is qualified to vote on the
next name. Care should be taken to see that full fellowship and brotherly
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love exist among those received into membership. Should any difficulty
arise in any case over a question either of doctrine or of fellowship, action
should be deferred unless the matter can be adjusted kindly and tactfully.

When the nucleus has voted on all potential members, the church is a
complete entity and ready for election of officers. Members then should
choose a nominating committee, with the officiating pastor serving as
chairperson. The nominating committee brings in nominations to fill the
various church offices. When these have been elected, the elders should be
ordained, unless they have already been ordained as elders. A similar but
shorter service should take place for ordination of deacons and deaconesses.
The church then is fully organized and ready for service.

Before the organizing meeting ends, the members should vote to
request the conference to receive the newly organized church into the
sisterhood of churches at the next conference session.

To maximize success of the new congregation, conference and local
leaders should see that all officers are fully instructed concerning their
duties. The church also should have the materials needed for the
communion service, which, if possible, should be celebrated as part of the
organizational meeting. The treasurer, the clerk, and the other officers
should receive all the necessary records or equipment needed to carry out
their responsibilities.

Organizing a Company

Where a number of isolated believers reside near one another or where
they belong to a small group, house church, or church planting core group,
they should consider forming a company of believers for fellowship,
worship, and mission with the objective of growing into an organized
church or multiplying house churches in that geographical area.

Company status is approved by vote of the conference committee,
which, should it become necessary, may subsequently dissolve the
company. The division and/or conference should have written guidelines for
organizing companies within its territory.

Church members who are part of small groups or house groups may
form the nucleus of a new company. Membership of all those who want to
be part of a company should be held in either the conference church or a
local church (mother church). If membership for those who want to be part
of a company is to be held in the conference church, the conference
committee will vote their membership transfers to the conference church
and indicate that they are part of the new company.
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When the conference committee approves establishment of a company,
a leadership team should be appointed, including a leader, a clerk, and a
treasurer. The appointment should be carried out by the district pastor, or
other pastor appointed by the conference committee, in counsel with the
group being established as a company.

All other company appointments should be made by vote of those who
are part of the group that is forming the company. The district pastor or
other person authorized by the conference committee shall preside at such a
meeting. Only members of the Seventh-day Adventist Church in regular
standing shall be appointed.

The leader of a company shall not be ordained to that office and does
not have the authority to perform those functions that are vested in an elder
of a church. However, where exceptional circumstances warrant, the
conference committee may appoint a person of church experience and
leadership ability to serve as elder of the company.

The clerk of the company shall keep record of all activities and
meetings of the company and shall send regular statistical reports to the
mother church or the conference executive secretary. These reports should
include statistics on attendance and activities of the company, including
outreach ministries conducted during the week or on Sabbath.

The treasurer of the company shall keep record of all money received
and disbursed and shall send promptly, at the time established by the
conference, all tithes and offerings, other than funds collected for local
purposes, to the conference treasurer, who also is treasurer of the
conference church.

If the members of an organized company are members of the
conference church, the company does not possess the right to administer
discipline or transfer or receive members. All such matters must be referred
to the conference committee, which constitutes the board of the conference
church. The conference president is the elder of the conference church.

If the conference organizes a company through a neighboring mother
church instead of through the conference church, the functions listed above
(such as reporting and membership) would be cared for by/through the
mother church.

Since a company should want to grow and eventually be recognized as
a church, its leadership should prepare members for church status by
promoting all activities generally carried on by a church.
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Uniting Churches

When it is advisable to unite two churches, the conference committee
should recommend such a course. In a duly called meeting, presided over
by the conference president or the pastor or other ordained pastor, each
church should vote on the question of union. When favorable action has
been taken by both churches, a joint meeting of the two churches should be
arranged, with the conference president presiding or in his absence an
ordained pastor appointed by the conference.

A carefully written statement of agreement should be prepared setting
forth the reasons for uniting and stating any special matters or conditions
involved, such as the disposal of property and responsibility for financial
obligations. It should provide for the new name of the united church and for
the release from service of all officers of the two churches.

Adoption of the agreement by the united body consummates the union
of the two churches. Members of the new congregation then should choose
a nominating committee to nominate officers to serve for the remainder of
the current year.

A copy of the agreement should then be filed with the conference.

The entire membership of both churches unites in the new organization.
It is not permissible to remove any members by failing to include them in
the membership list at the time of uniting. The united body becomes
responsible for the order and discipline of all members. Members under
discipline should be dealt with as provided elsewhere in this manual.

All records of both churches become a part of the records of the united
body. The local conference should be notified so that it may take suitable
actions at its next session.

Dissolving or Expelling Churches

“Christ also loved the church and gave Himself for her, that He might
sanctify and cleanse her with the washing of water by the word, that He
might present her to Himself a glorious church, not having spot or wrinkle
or any such thing, but that she should be holy and without blemish. . . . For
no one ever hated his own flesh, but nourishes and cherishes it, just as the
Lord does the church. For we are members of His body, of His flesh and of
His bones” (Eph. 5:25-30).

This spirit should permeate all efforts to help an erring church and all
aspects of any discipline that may be applied—always to help and save for
the cause of God.
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Church status is not necessarily perpetual. A church may be dissolved
or expelled from the sisterhood of churches for the following reasons:

1. Loss of Members—Occasionally, despite efforts to preserve a
church, so many members are lost by moving away or by death or by
apostasy that the existence of the church is threatened. Under such
circumstances the conference committee should recommend possible
dissolution of the church.

Before a church takes final action to dissolve, the remaining members
shall be invited to transfer their memberships to other churches.

If enough members remain, the congregation may call a business
meeting, presided over by the conference president or by a pastor
designated by him, to vote to approve letters requesting transfer of all
members in regular standing to unite with other churches. In this way the
church dissolves itself upon recommendation of the conference committee,
and the way is opened for the conference committee to take action recording
dissolution of the church.

If, in the judgment of the conference committee, there are too few
members available to call a business meeting, the conference committee
shall have the authority to recommend transfer of members in regular
standing to other churches or to the conference church. In this way the
church is dissolved.

If at the time of dissolution there are members who are under discipline
and therefore cannot be granted letters saying they are in regular standing,
their memberships shall be provisionally held in the conference church
while conference administration ensures that every effort is made as soon as
possible to help such members to a satisfactory Christian experience. If the
efforts are successful, their memberships may then be confirmed in the
conference church or letters granted to them for transfer to other churches.
If they cannot be reclaimed, they should be removed from membership by
vote of the conference committee.

2. Discipline—Occasions for expelling churches for disciplinary
reasons are rare because the mission of the church is to seek and to save.
Where serious problems such as apostasy, refusal to operate in harmony
with the Church Manual, or rebellion against the conference persist, earnest
efforts should be made to avert the need for expulsion. The pastor should
seek to deepen the spiritual life of the church through preaching and
personal visitation ministries. The conference should encourage a series of
revival meetings to lead the members to renew their covenant with their
Lord. If these efforts are unsuccessful, the pastor, in cooperation with the



ORGANIZING, UNITING, AND DISSOLVING CHURCHES 41

conference committee, should counsel with the church and its leadership,
seeking to bring healing and reconciliation and to preserve the church.

Such remedial measures are preferable to permitting the deterioration
of relationships, which could lead to expulsion of the church.

However, if all efforts to preserve the church fail, the conference
committee should give careful study to the question of expulsion. If such
action is decided upon, the conference shall follow the following procedure:

a. The decision to recommend expulsion, with supporting
reasons, shall be presented to the church itself in a business meeting for its
information and consideration.

b. If the church does not accept the recommendation, it may
respond in one of the following ways:

1) Eliminating the causes for discipline and accepting the
conference specifications, request the conference to rescind the
recommendation to dissolve or expel.

2) Appeal to the union executive committee, or to the
division in case of a union of churches, to arbitrate on behalf of the church.

c. If the church remains in rebellion, the conference executive
committee makes a recommendation to a regular or specially called
constituency meeting that the church be dissolved.

d. If the constituency takes action to expel, the conference shall
enforce the decision.

Care of Members, Records, and Funds

Loyal members of a dissolved or expelled church may desire to retain
their memberships in the Church. To ensure their welfare, their
memberships shall be provisionally held for up to one year in the
conference church to allow opportunity for those who desire to have their
memberships in the conference church confirmed or transferred to another
church. Their standing shall be evaluated by the conference committee, and,
if satisfactory, the conference committee may recommend them for
membership in the conference church or churches of their choice.

The names of members of a dissolved or expelled church who are
under discipline shall be referred to the conference secretary for early
attention by the conference committee as set out in “Loss of Members,”
above.

On dissolution or expulsion of a church for loss of members or for
disciplinary reasons, all offerings, financial accounts, and all property real
or personal, whether held in the name of the local church or the conference
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or other denominational legal association, are held in trust for the
conference. The conference therefore has the right, the authority, and the
duty to administer, protect, or dispose of such property and funds. All
records of the church are to be held in the custody of the conference
secretary and/or treasurer.

In cases where discipline is not involved, an alternative to dissolving or
expelling a church is to return it to company status. Such a decision will be
made by a majority vote of the conference committee, following
consultation with the district pastor and members, and conveyed to the
church by the pastor or conference representative.

At a business meeting (see pp. 40, 41), letters of transfer may be voted
to all remaining members in regular standing to the conference church or to
other churches in the cases of any members who wish to transfer. At the
same meeting, the pastor, in counsel with the local members, shall appoint
from the members of the new company a leadership team, including a
leader, a clerk, and a treasurer. For details of other organizational matters
relating to a company, see “Organizing a Company” on pp. 37, 38.



CHAPTER 6

Membership

The solemn obligations of membership in the body of Christ should be
impressed on everyone desiring Church membership. Only those giving
evidence of having experienced the new birth and enjoying a spiritual
experience in the Lord Jesus are prepared for acceptance into membership.
Pastors must instruct candidates in the fundamental teachings and related
practices of the Church so they will enter the Church on a sound spiritual
basis. While there is no stated age for baptism, it is recommended that very
young children who express a desire to be baptized should be encouraged
and entered into an instruction program that may lead to baptism.

The apostle Paul writes: “Or do you not know that as many of us as
were baptized into Christ Jesus were baptized into His death? Therefore we
were buried with Him through baptism into death, that just as Christ was
raised from the dead by the glory of the Father, even so we also should walk
in newness of life” (Rom. 6:3, 4).

Luke also reports: “Then Peter said to them, ‘Repent, and let every one
of you be baptized in the name of Jesus Christ.” . . . Then those who gladly
received his word were baptized; and that day about three thousand souls
were added to them” (Acts 2:38-41).

“The members of the church, those whom He has called out of darkness
into His marvelous light, are to show forth His glory. The church is the
repository of the riches of the grace of Christ; and through the church will
eventually be made manifest, even to ‘the principalities and powers in
heavenly places,’ the final and full display of the love of God.”—AA 9.

Baptism

A Prerequisite to Membership—“Christ has made baptism the sign
of entrance to His spiritual kingdom. He has made this a positive condition
with which all must comply who wish to be acknowledged as under the
authority of the Father, the Son, and the Holy Spirit. . . .

“Baptism is a most solemn renunciation of the world. Those who are
baptized in the threefold name of the Father, the Son, and the Holy Spirit, at
the very entrance of their Christian life declare publicly that they have
forsaken the service of Satan and have become members of the royal
family, children of the heavenly King. They have obeyed the command:
‘Come out from among them, and be ye separate, . . . and touch not the
unclean thing.” And to them is fulfilled the promise: ‘I will receive you, and
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will be a Father unto you, and ye shall be My sons and daughters, saith the
Lord Almighty.” 2 Corinthians 6:17, 18.”—6T 91.

Baptism is the avenue of induction into the Church. It is fundamentally
the pledge of entrance into Christ’s saving covenant and should be treated
as a solemn and yet joyful welcome into the family of God.

Membership in the Church is possible only in those churches included
in the sisterhood of churches recognized by a conference.

Mode of Baptism—The Church believes in baptism by immersion and
accepts into membership only those who have been baptized in this manner.
(See Chapter 14, “Fundamental Beliefs of Seventh-day Adventists.”) Those
who acknowledge their lost state as sinners, sincerely repent of their sins,
and experience conversion may, after proper instruction, be accepted as
candidates for baptism and Church membership.

Thorough Instruction and Public Examination Before Baptism—
Candidates individually or in a baptismal class should be instructed from
the Scriptures regarding the Church’s fundamental beliefs and practices and
the responsibilities of membership. A pastor should satisfy the church by a
public examination that candidates are well instructed, are committed to
taking this important step, and by practice and conduct demonstrate a
willing acceptance of Church doctrines and the principles of conduct which
are the outward expression of those doctrines, for “by their fruits you will
know them” (Matt. 7:20).

If public examination is impractical, then candidates should be
examined by the board or a committee appointed by the board, such as the
board of elders, whose report then should be given to the church before the
baptism.

“The test of discipleship is not brought to bear as closely as it should be
upon those who present themselves for baptism. It should be understood
whether they are simply taking the name of Seventh-day Adventists, or
whether they are taking their stand on the Lord’s side, to come out from the
world and be separate, and touch not the unclean thing. Before baptism
there should be a thorough inquiry as to the experience of the candidates.
Let this inquiry be made, not in a cold and distant way, but kindly, tenderly,
pointing the new converts to the Lamb of God that taketh away the sin of
the world. Bring the requirements of the gospel to bear upon the candidates
for baptism.”—6T 95, 96.
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Baptismal Vow and Commitment

Baptismal Vow—Baptismal candidates and those being received into
fellowship by profession of faith shall affirm their acceptance of the
fundamental beliefs in the presence of the local congregation or other
properly appointed body. (See p. 44.)

The pastor or elder should address the following questions to the
candidate(s), whose reply may be by verbal assent, raising the hand, or
other culturally appropriate method.

Vow

1. Do you believe there is one God: Father, Son, and Holy Spirit, a
unity of three coeternal Persons?

2. Do you accept the death of Jesus Christ on Calvary as the atoning
sacrifice for your sins and believe that by God’s grace through faith in His
shed blood you are saved from sin and its penalty?

3. Do you accept Jesus Christ as your Lord and personal Savior,
believing that God, in Christ, has forgiven your sins and given you a new
heart, and do you renounce the sinful ways of the world?

4. Do you accept by faith the righteousness of Christ, your
Intercessor in the heavenly sanctuary, and accept His promise of
transforming grace and power to live a loving, Christ-centered life in your
home and before the world?

5. Do you believe that the Bible is God’s inspired Word, the only rule
of faith and practice for the Christian? Do you covenant to spend time
regularly in prayer and Bible study?

6. Do you accept the Ten Commandments as a transcript of the
character of God and a revelation of His will? Is it your purpose by the
power of the indwelling Christ to keep this law, including the fourth
commandment, which requires the observance of the seventh day of the
week as the Sabbath of the Lord and the memorial of Creation?

7. Do you look forward to the soon coming of Jesus and the blessed
hope, when “this mortal shall . . . put on immortality” [1 Cor. 15:54, KJV]?
As you prepare to meet the Lord, will you witness to His loving salvation
by using your talents in personal soul-winning endeavor to help others to be
ready for His glorious appearing?
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8. Do you accept the biblical teaching of spiritual gifts and believe
that the gift of prophecy is one of the identifying marks of the remnant
church?

9. Do you believe in Church organization? Is it your purpose to
worship God and to support the Church through your tithes and offerings
and by your personal effort and influence?

10. Do you believe that your body is the temple of the Holy Spirit; and
will you honor God by caring for it, avoiding the use of that which is
harmful, and abstaining from all unclean foods; from the use, manufacture,
or sale of alcoholic beverages; from the use, manufacture, or sale of tobacco
in any of its forms for human consumption; and from the misuse of or
trafficking in narcotics or other drugs?

11. Do you know and understand the fundamental Bible principles as
taught by the Seventh-day Adventist Church? Do you purpose, by the grace
of God, to fulfill His will by ordering your life in harmony with these
principles?

12. Do you accept the New Testament teaching of baptism by
immersion and desire to be so baptized as a public expression of faith in
Christ and His forgiveness of your sins?

13. Do you accept and believe that the Seventh-day Adventist Church
is the remnant church of Bible prophecy and that people of every nation,
race, and language are invited and accepted into its fellowship? Do you
desire to be a member of this local congregation of the world Church?

Alternative Vow

1. Do you accept Jesus Christ as your personal Savior and Lord, and
do you desire to live your life in a saving relationship with Him?

2. Do you accept the teachings of the Bible as expressed in the
Statement of Fundamental Beliefs of the Seventh-day Adventist Church,
and do you pledge by God’s grace to live your life in harmony with these
teachings?

3. Do you desire to be baptized as a public expression of your belief
in Jesus Christ, to be accepted into the fellowship of the Seventh-day
Adventist Church, and to support the Church and its mission as a faithful
steward by your personal influence, tithes and offerings, and a life of
service?
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Baptismal Covenant—The Church has adopted its 28 fundamental
beliefs, together with the baptismal vow and Certificate of Baptism and
Commitment, as a baptismal covenant.

A printed copy of this covenant, with the Certificate of Baptism and
Commitment properly completed, should be given to all accepted into
membership by baptism. An appropriate certificate also should be given
those accepted on profession of faith.

The Certificate of Baptism and Commitment contains a space for the
new member to sign as an affirmation of commitment. Following the
baptism, the Certificate of Baptism and Commitment should be presented to
the candidate as a covenant document. The commitment reads as follows:

Commitment

1. | believe there is one God: Father, Son, and Holy Spirit, a unity of
three coeternal Persons.

2. | accept the death of Jesus Christ on Calvary as the atoning
sacrifice for my sins and believe that by God’s grace through faith in His
shed blood I am saved from sin and its penalty.

3. | accept Jesus Christ as my Lord and personal Savior and believe
that God, in Christ, has forgiven my sins and given me a new heart, and |
renounce the sinful ways of the world.

4. | accept by faith the righteousness of Christ, my Intercessor in the
heavenly sanctuary, and accept His promise of transforming grace and
power to live a loving, Christ-centered life in my home and before the
world.

5. I believe that the Bible is God’s inspired Word, the only rule of
faith and practice for the Christian. | covenant to spend time regularly in
prayer and Bible study.

6. | accept the Ten Commandments as a transcript of the character of
God and a revelation of His will. It is my purpose by the power of the
indwelling Christ to keep this law, including the fourth commandment,
which requires the observance of the seventh day of the week as the
Sabbath of the Lord and the memorial of Creation.

7. 1 look forward to the soon coming of Jesus and the blessed hope,
when “this mortal shall . . . put on immortality” [1 Cor. 15:54, KJV]. As I
prepare to meet the Lord, | will witness to His loving salvation by using my
talents in personal soul-winning endeavor to help others to be ready for His
glorious appearing.
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8. | accept the biblical teaching of spiritual gifts and believe that the
gift of prophecy is one of the identifying marks of the remnant church.

9. | believe in Church organization. It is my purpose to worship God
and to support the Church through my tithes and offerings and by my
personal effort and influence.

10. 1 believe that my body is the temple of the Holy Spirit; and 1 will
honor God by caring for it, avoiding the use of that which is harmful, and
abstaining from all unclean foods; from the use, manufacture, or sale of
alcoholic beverages; from the use, manufacture, or sale of tobacco in any of
its forms for human consumption; and from the misuse of or trafficking in
narcotics or other drugs.

11. I know and understand the fundamental Bible principles as taught
by the Seventh-day Adventist Church. | purpose, by the grace of God, to
fulfill His will by ordering my life in harmony with these principles.

12. 1 accept the New Testament teaching of baptism by immersion and
desire to be so baptized as a public expression of faith in Christ and His
forgiveness of my sins.

13. | accept and believe that the Seventh-day Adventist Church is the
remnant church of Bible prophecy and that people of every nation, race, and
language are invited and accepted into its fellowship. | desire to be a
member of this local congregation of the world Church.

Voting Acceptance Subject to Baptism—After the candidates have,
in the presence of the church membership or other properly appointed body,
answered the questions of the vow in the affirmative, or assurance has been
given to the church that they have already done so, the church should vote
on their acceptance into membership subject to baptism, which should not
be unduly delayed.

Receiving Members Who Are Not Known—In preparing for the
baptism of converts, an evangelist should invite the pastor or elder to visit
the baptismal class to become acquainted with the candidates. Such contacts
will enable the church to be better prepared to receive the new members.

Baptismal Preparations—At the baptismal ceremony the deacons
should make necessary preparations and also assist male candidates into and
out of the water. The deaconesses should assist female candidates.

Care should be exercised to see that proper attire is provided for the
candidates, preferably robes of suitable heavy material. If robes are not
available, the candidates should dress in modest attire.
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The baptism should be followed by a short welcoming ceremony.

Rebaptism

Rebaptism is specifically mentioned only in Acts 19:1-7, where the
apostle Paul endorsed it for a group of believers whose previous baptism of
repentance had been by John. In addition to repentance, Christian baptism is
associated with an understanding of and personal commitment to the gospel
and the teachings of Jesus and a reception of the Holy Spirit. With this
increased understanding and commitment, rebaptism is acceptable.

Individuals From Other Christian Communions—On biblical
grounds, individuals from other Christian communions who have embraced
Seventh- day Adventist beliefs and who have previously been baptized by
immersion may request rebaptism.

The following examples, however, suggest that rebaptism may not be
required. Evidently the instance of Acts 19 was a special one, for Apollos is
reported to have received John’s baptism (Acts 18:25), and there is no
record that he was rebaptized. Apparently some of the apostles themselves
received John’s baptism (John 1:35-40), but there is no record they were
rebaptized.

If a new believer has accepted significant new truths, Ellen G. White
supports rebaptism as the Spirit leads the new believer to request it. This
follows the developmental pattern of Acts 19. An individual who has
previously experienced baptism by immersion should evaluate his/her new
religious experience and determine whether he/she desires rebaptism. There
is to be no urging.

“This [rebaptism] is a subject which each individual must
conscientiously take his position upon in the fear of God. This subject
should be carefully presented in the spirit of tenderness and love. Then the
duty of urging belongs to no one but God; give God a chance to work with
His Holy Spirit upon the minds, so that the individual will be perfectly
convinced and satisfied in regard to this advanced step.”—Ev 373.

Apostasy and Rebaptism—Although apostasy existed in the
apostolic church (Heb. 6:4-6), Scripture does not address the question of
rebaptism. Ellen G. White supports rebaptism when members have
apostatized and then are reconverted and wish to rejoin the Church.
(See pp. 66, 67, 154.)
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“The Lord calls for a decided reformation. And when a soul is truly
reconverted, let him be rebaptized. Let him renew his covenant with God,
and God will renew His covenant with him.”—Ev 375.

Inappropriate Rebaptism—On the basis of biblical teaching and the
guidance of Ellen G. White, rebaptism should occur only in special
circumstances and should be relatively rare. To administer baptism
repeatedly or on an emotional basis lessens its meaning and represents a
misunderstanding of the gravity and significance that Scripture assigns to it.
A member whose spiritual experience has become cold needs a spirit of
repentance which leads to revival and reformation. This experience will be
followed by participation in the communion service to signify renewed
cleansing and fellowship in the body of Christ, making rebaptism
unnecessary.

Profession of Faith

Individuals who have accepted the fundamental beliefs of the
Seventh-day Adventist Church and who desire membership in the Church
on profession of faith may be accepted under any of the following four
circumstances:

1. A committed Christian coming from another Christian communion
who has already been baptized by immersion as practiced by the
Seventh-day Adventist Church. (See p. 44.)

2. A member of the Seventh-day Adventist Church who, because of
world conditions, is unable to secure a letter of transfer from his/her home
church. (See p. 53.)

3. A member of the Seventh-day Adventist Church whose request for
membership transfer has received no response from the church where he/she
is a member. In such a case the church shall seek assistance of the
conference or conferences involved.

4. Anindividual who has been a member, but whose membership has
been misplaced or has been withdrawn because he/she was a missing
member, yet who has remained faithful to his/her Christian commitment.

Great care should be exercised in receiving members if they have
formerly been members of another congregation. When a person applies for
membership on profession of faith, inquiries should be made concerning the
applicant’s former experience. Church officers should seek the advice and
help of the conference president. Sufficient time should be taken to
investigate the facts.
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When a person applies for membership on profession of faith and it is
found that he/she still is a member of another congregation, no steps should
be taken to receive that person into membership until the church holding the
membership grants a letter of transfer. If, after the process of transfer is
followed (see pp. 51, 52), a church refuses to grant a letter of transfer and
the member feels the letter has been unjustly denied, the member may
appeal to the conference committee. Following this procedure will result in
a higher appreciation of the sacredness of Church membership and in
wrongs being made right. No church has the right to withhold transfer
unless the person is under discipline.

When an individual whose membership has been removed seeks
readmission to church membership, readmission is normally preceded by
rebaptism. (See pp. 67, 68.)

Transferring Members

When members move to a different area, the clerk of the church
holding their membership records should write to the secretary of the
relevant conference requesting that a pastor in the new locality visit them
and help facilitate their membership transfer to the new congregation.

The clerk of the church holding the membership records also should
notify the transferring members of the intention to give their new addresses
to the conference.

Members who move to another locality for longer than six months
should make immediate applications for letters of transfer. Members
moving to an isolated area with no church within a reasonable distance
should apply to join the conference church.

Method of Granting Letters of Transfer—Members should apply
for their letters of transfer to the clerk of the church with which the
members desire to unite (the receiving church). That clerk sends the request
to the clerk of the church from which the members desire to transfer (the
granting church). (For alternative method, see p. 52.)

When the clerk of the granting church receives the request, the clerk
brings it to the pastor or elder, who in turn presents it to the board. After
due consideration, the board votes to recommend, favorably or otherwise, to
the church. (See pp. 36-38, 40, 49-55, 65-68, 82.) The pastor or elder then
brings the recommendation to the attention of the church for a first reading.
Final action is taken the following week, when the request is presented to
the church for a vote.
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The purpose of the one-week interval is to give members an
opportunity to object to the granting of the letter. Objections ordinarily
should not be publicly stated but be lodged with the pastor or elder, who
then refers them to the board for consideration. The board should give each
objector opportunity to appear to present his/her objection. If the objection
is not based on valid grounds, the person raising objection should be
admonished to withdraw it. If the objection is based on valid grounds, it is
the duty of the board to investigate. Final action on granting the letter is
deferred until the matter has been satisfactorily settled.

If the objection involves personal relationships, every effort should be
made to effect reconciliation. If public offenses are involved, disciplinary
measures may be called for. If there is some spiritual lapse, efforts should
be made to restore the member.

Clerk to Prepare Letter—\When the church has granted the letter of
transfer, the clerk fills out the regular transfer form and forwards it to the
clerk of the receiving church. The clerk of the receiving church then passes
the letter to the pastor or elder, who presents it first to the board for
recommendation, after which the request is presented to the church at its
next regular service. The vote accepting the person into membership usually
is taken at the regular service one week later. The clerk of the receiving
church then adds the member’s name and date of admittance to the
membership record. The clerk also fills out the return portion of the letter of
transfer, certifying that the member has been accepted, and returns it to the
clerk of the granting church. (See p. 82.)

Letter Valid Six Months—A letter of transfer is valid for six months
from date of issue.

Alternative Method for Membership Transfer—A division may
approve alternative methods for transferring members between churches
within the division, but when members request transfers to a church in
another division, the above “Method of Granting Letters of Transfer” must
be followed.

Membership During Transfer—Under no circumstances shall the
clerk of the granting church remove a member’s name from the membership
record until the return portion of the transfer letter has been received,
certifying that the member has been voted into the fellowship of the
receiving church. To do so deprives the person of membership during the
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transfer. The clerk, the elders, the pastor, and the conference president are
all responsible for seeing that all churches adhere to this procedure.

Receiving Members Under Difficult Conditions—World conditions
sometimes prevent communications concerning a membership transfer. In
such situations, the receiving church, in counsel with the conference, should
satisfy itself as to the applicant’s standing and then receive him/her into
membership on profession of faith. If the way later opens to communicate
with the granting church or to the conference where it is located, the
receiving church should send a letter stating what it has done.

Counted in Statistical Reports—When quarterly and annual
statistical reports are made, a member to whom a letter has been granted,
but whose return certificate has not been received, is counted as a member
of the granting church. When the return certificate has been received, the
name is then removed from the membership record of the granting church
and not included in subsequent reports.

If Member Is Not Accepted—The receiving church must receive the
member unless it knows a valid reason it should not extend the privilege of
membership. If a church does not receive the member, the clerk should
return the letter to the granting church with a full explanation of the reasons.
The person’s membership then remains with the granting church, which
should cooperate with the member to resolve the matter.

Letters Granted Only to Those in Regular Standing—/L etters of
transfer are granted only to members in regular standing, never to a member
under discipline. Qualifying statements are out of order except when the
pastor or board of the granting church has factual or proven knowledge that
the member has been involved as a perpetrator of child abuse. In that case,
for the safety of children, the pastor or elder should provide a confidential
statement alerting the pastor or elder of the congregation to which the
member is transferring.

If a member who has moved to a new location has grown indifferent,
the pastor or elder of the granting church may, to be clear in the matter
before the transfer is granted, take up the question with the pastor or elder
of the receiving church.

No Letter Without Member’s Approval—In no case should a church
vote a letter of transfer contrary to the desire of the member, nor should a
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church accept a member by a letter granted under such circumstances.
Membership is the personal relationship of an individual to the body of
Christ, and a church should recognize this relationship and avoid any action
that might be construed as arbitrary.

On the other hand, a member is under obligation to recognize the
welfare of the church and to make every effort to relieve the church of
problems incident to absentee members. When a member moves, he/she
should promptly request a letter of transfer.

When a church is expelled from the sisterhood of churches by action of
a conference session, the memberships of all loyal members, except those
who refuse, are considered moved to the conference church on a provisional
basis. The conference church then may issue letters of transfer for loyal
members and deal with other memberships as may be necessary. (See
pp. 39-42.)

Church Board Cannot Grant Letters—A board has no authority to
vote letters of transfer or to receive members by letter. The board’s
authority is limited to making recommendations to the church. Action on all
transfers of membership, favorable or otherwise, must be taken by the
church. (See pp. 51, 52.) The clerk has no authority to remove names from
or add names to the membership record except by vote of the church, unless
a member requests in writing to be removed from church membership, in
which case the church board must act on the request. Efforts should be
made to restore the individual to the church family. When a member dies,
the clerk records the date of death in the membership record, and no action
by the church is necessary.

Membership in the Conference Church—Isolated members should
unite with the conference church, which is a body organized for the benefit
of believers who otherwise would be without church privileges. Aged and
infirmed members who live near a church and conference officers and other
employees, including pastors, should be members of a local church, not the
conference church.

The conference president is the presiding elder of the conference
church, and the work normally carried by the clerk and the treasurer is
handled by the conference secretary and treasurer. Since the church has no
board, all business normally conducted by a local church board is conducted
by the conference committee, which also appoints delegates from the
conference church to the conference session.
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Membership Record—The church should have one membership
record. Names are added or removed only on the vote of the church or at
death. (See pp. 81, 82.) Under no circumstances should a church keep a
retired membership list.



CHAPTER 7
Discipline

General Principles

The Bible and the Spirit of Prophecy set forth in clear, unmistakable
language the solemn responsibility that rests upon the people of God to
maintain their purity, integrity, and spiritual fervor. If members grow
indifferent or drift away, the church must seek to reclaim them for the Lord.

Dealing With Erring Members— ‘Moreover if your brother sins
against you, go and tell him his fault between you and him alone. If he hears
you, you have gained your brother. But if he will not hear, take with you
one or two more, that ‘by the mouth of two or three witnesses every word
may be established.” And if he refuses to hear them, tell it to the church. But
if he refuses even to hear the church, let him be to you like a heathen and a
tax collector. Assuredly, | say to you, whatever you bind on earth will be
bound in heaven, and whatever you loose on earth will be loosed in heaven”
(Matt. 18:15-18).

“In dealing with erring church members, God’s people are carefully to
follow the instruction given by the Savior in the eighteenth chapter of
Matthew.

“Human beings are Christ’s property, purchased by Him at an infinite
price, bound to Him by the love that He and His Father have manifested for
them. How careful, then, we should be in our dealing with one another!
Men have no right to surmise evil in regard to their fellow men. Church
members have no right to follow their own impulses and inclinations in
dealing with fellow members who have erred. They should not even express
their prejudices regarding the erring, for thus they place in other minds the
leaven of evil. . ..

“ ‘If thy brother shall trespass against thee,” Christ declared, ‘go and
tell him his fault between thee and him alone.’ . . . Do not tell others of the
wrong. One person is told, then another, and still another; and continually
the report grows, and the evil increases, till the whole church is made to
suffer. Settle the matter ‘between thee and him alone.” This is God’s
plan.”—7T 260.

God’s Plan—“Whatever the character of the offense, this does not
change the plan that God has made for the settlement of misunderstandings
and personal injuries. Speaking alone and in the spirit of Christ to the one
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who is in fault will often remove the difficulty. Go to the erring one, with a
heart filled with Christ’s love and sympathy, and seek to adjust the matter.
Reason with him calmly and quietly. Let no angry words escape your lips.
Speak in a way that will appeal to his better judgment. Remember the
words: ‘He which converteth the sinner from the error of his way shall save
a soul from death, and shall hide a multitude of sins.” James 5:20. . . .

“All heaven is interested in the interview between the one who has
been injured and the one who is in error. As the erring one accepts the
reproof offered in the love of Christ, and acknowledges his wrong, asking
forgiveness from God and from his brother, the sunshine of heaven fills his
heart. . . . The Spirit of God binds heart to heart, and there is music in
heaven over the union brought about. . . .

“ ‘But if he will not hear thee, then take with thee one or two more, that
in the mouth of two or three witnesses every word may be established.’. . .
Take with you those who are spiritually minded, and talk with the one in
error in regard to the wrong. . . . As he sees their agreement in the matter,
his mind may be enlightened.

“ ‘And if he shall neglect to hear them,” what then shall be done? Shall
a few persons in a board meeting take upon themselves the responsibility of
disfellowshiping the erring one? ‘If he shall neglect to hear them, tell it unto
the church.” . . . Let the church take action in regard to its members.

“ ‘But if he neglect to hear the church, let him be unto thee as an
heathen man and a publican.’ . . . If he will not heed the voice of the church,
if he refuses all the efforts made to reclaim him, upon the church rests the
responsibility of separating him from fellowship. His name should then be
stricken from the books.

“No church officer should advise, no committee should recommend,
nor should any church vote, that the name of a wrongdoer shall be removed
from the church books, until the instruction given by Christ has been
faithfully followed. When this instruction has been followed, the church has
cleared herself before God. The evil must then be made to appear as it is,
and must be removed, that it may not become more and more widespread.
The health and purity of the church must be preserved, that she may stand
before God unsullied, clad in the robes of Christ’s righteousness. . . .

“ “Verily I say unto you,” Christ continued, ‘whatsoever ye shall bind
on earth shall be bound in heaven: and whatsoever ye shall loose on earth
shall be loosed in heaven.’ . . .

“This statement holds its force in all ages. On the church has been
conferred the power to act in Christ’s stead. It is God’s instrumentality for
the preservation of order and discipline among His people. To it the Lord
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has delegated the power to settle all questions respecting its prosperity,
purity, and order. Upon it rests the responsibility of excluding from its
fellowship those who are unworthy, who by their un-Christlike conduct
would bring dishonor on the truth. Whatever the church does that is in
accordance with the directions given in God’s Word will be ratified in
heaven.”—7T 261-263.

Authority of the Church—“The world’s Redeemer has invested great
power with His church. He states the rules to be applied in cases of trial
with its members. After He has given explicit directions as to the course to
be pursued, He says: “Verily I say unto you, Whatsoever ye shall bind on
earth shall be bound in heaven: and whatsoever [in church discipline] ye
shall loose on earth shall be loosed in heaven.” Thus even the heavenly
authority ratifies the discipline of the church in regard to its members when
the Bible rule has been followed.

“The Word of God does not give license for one man to set up his
judgment in opposition to the judgment of the church, neither is he allowed
to urge his opinions against the opinions of the church.”—3T 428.

Church’s Responsibility— God holds His people, as a body,
responsible for the sins existing in individuals among them. If the leaders of
the church neglect to diligently search out the sins which bring the
displeasure of God upon the body, they become responsible for these
sins.”—3T 269.

“If there were no church discipline and government, the church would
go to fragments; it could not hold together as a body.”—3T 428.

Unconsecrated Resist Discipline—“There are many who do not
have the discretion of Joshua and who have no special duty to search out
wrongs and to deal promptly with the sins existing among them. Let not
such hinder those who have the burden of this work upon them; let them not
stand in the way of those who have this duty to do. Some make it a point to
question and doubt and find fault because others do the work that God has
not laid upon them. These stand directly in the way to hinder those upon
whom God has laid the burden of reproving and correcting prevailing sins
in order that His frown may be turned away from His people. Should a case
like Achan’s be among us, there are many who would accuse those who
might act the part of Joshua in searching out the wrong, of having a wicked,
fault-finding spirit. God is not to be trifled with and His warnings
disregarded with impunity by a perverse people. . . .
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“Those who work in the fear of God to rid the church of hindrances and
to correct grievous wrongs, that the people of God may see the necessity of
abhorring sin and may prosper in purity, and that the name of God may be
glorified, will ever meet with resisting influences from the
unconsecrated.”—3T 270, 271.

Safeguarding Unity of the Church—Christians should make every
effort to avoid tendencies that would divide them and bring dishonor to
their cause. “It is the purpose of God that His children shall blend in unity.
Do they not expect to live together in the same heaven? . . . Those who
refuse to work in harmony greatly dishonor God.”—8T 240. The church
should discourage actions that threaten harmony among its members and
should consistently encourage unity.

Although all members have equal rights within the church, no
individual member or group should start a movement or form an
organization or seek to encourage a following for the attainment of any
objective or for the teaching of any doctrine or message not in harmony
with the fundamental religious objectives and teachings of the Church. Such
a course would result in the fostering of a divisive spirit, the fragmenting of
the witness of the Church, and thus in hindering of the Church’s discharge
of its obligations to the Lord and the world.

Reconciliation of Differences—Every effort should be made to settle
differences among church members and contain the controversy within the
smallest possible sphere. Reconciliation of differences within the church
should, in most cases, be possible without recourse either to a conciliation
process provided by the Church or to civil litigation.

“If matters of difficulty between brethren were not laid open before
others, but frankly spoken of between themselves in the spirit of Christian
love, how much evil might be prevented! How many roots of bitterness
whereby many are defiled would be destroyed, and how closely and
tenderly might the followers of Christ be united in His love!”—TMB 59.
(See p. 58.)

“Contentions, strife, and lawsuits between brethren are a disgrace to the
cause of truth. Those who take such a course expose the church to the
ridicule of her enemies and cause the powers of darkness to triumph. They
are piercing the wounds of Christ afresh and putting Him to an open shame.
By ignoring the authority of the church they show contempt for God, who
gave to the church its authority.”—5T 242, 243.
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Civil litigation is often carried on in a spirit of contention that results
from and reveals human selfishness. It is this kind of adversarial
proceedings that must be discouraged by a church that seeks to exhibit the
spirit of Christ. Christian unselfishness will lead followers of Christ to
suffer themselves to be defrauded (1 Cor. 6:7) rather than to “go to law
before the unrighteous, and not before the saints” (1 Cor. 6:1).

While there are, in the modern world, occasions for seeking decrees of
civil courts, Christians should prefer settlement within the authority of the
Church and should limit the seeking of such decrees to cases that are clearly
within the jurisdiction of the civil courts and not within the authority of the
Church or for which the Church agrees it has no adequate process for
orderly settlement. Such suits before civil courts should never become
revengeful adversary proceedings but should develop out of a desire to seek
arbitration and to settle differences amicably.

Examples of such civil cases may include, but are not limited to, the
settlement of insurance claims, the issuance of decrees affecting the
boundaries and ownership of real property, the deciding of some matters
involving the administration of estates, and the awarding of custody of
minor children.

While the Church should set up procedures within the constraints of
legal practice to avoid the type of litigation referred to in 1 Corinthians 6, it
should constantly be on guard against turning from its gospel mission and
taking up the duties of a civil magistrate. (See Luke 12:13, 14 and
9T 216-218.)

God’s ideal for members of His Church is that they should, as far as
possible, “live peaceably with all men” (Rom. 12:18). The Church should
use its readily accessible and reasonably prompt process by which many
differences among members can be settled. Should the Church fail to
respond to a request for help in reconciling a difference, or if the Church
acknowledges that the nature of the case is such that it is not within its
authority, it should be recognized that the member has exhausted the
possibilities of the biblically outlined procedure for the settlement of
differences and that what he/ she should do beyond that point is a matter for
his/her conscience. (See The SDA Bible Commentary, vol. 6, p. 698.)

However, when the Church, endeavoring to assist in timely and
amicable settlement of differences among its members, recommends a
solution, members should not summarily reject the recommendation. As
1 Corinthians 6:7 indicates, it is no light matter for a member, outside the
orderly processes of the Church, to litigate a grievance against another
member.
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Members who demonstrate impatience and selfishness by their
unwillingness to wait for and accept recommendations of the Church in the
settlement of grievances against other church members may properly be
subject to the discipline of the church (see pp. 58, 59) because of the
disruptive effect on the Church and their refusal to recognize properly
constituted Church authority.

Settlement of Grievances of Members Against the Church—The
same principles that influence resolution of differences among members
apply to the settlement of grievances of members against Church
organizations and institutions.

Members should not instigate litigation against any Church entity
except under circumstances where the Church has not provided adequate
process for orderly settlement of the grievance or where the nature of the
case is such that it is clearly not within the authority of the Church to settle.

Settlement of Grievances of the Church Against Members—At
times Church organizations or institutions may have grievances against
members. In such circumstances, Church administrators must, in Christian
forbearance, keep in mind the biblical counsel for settling disputes among
Christians and apply that counsel to the settlement of grievances of the
Church against its members. The Church should, in preference to litigating
matters in a secular court, make every reasonable effort in cooperation with
the member to provide a process by which orderly settlement of the
problem can be accomplished.

The Church recognizes the need of exercising great care to protect the
highest spiritual interests of its members, to ensure fair treatment, and to
safeguard the name of the Church. It cannot afford to deal lightly with such
sins or permit personal considerations to affect its actions, and at the same
time it must strive to reclaim and restore those who err.

“If the erring one repents and submits to Christ’s discipline, he is to be
given another trial. And even if he does not repent, even if he stands outside
the church, God’s servants still have a work to do for him. They are to seek
earnestly to win him to repentance. And, however aggravated may have
been his offense, if he yields to the striving of the Holy Spirit and, by
confessing and forsaking his sin, gives evidence of repentance, he is to be
forgiven and welcomed to the fold again. His brethren are to encourage him
in the right way, treating him as they would wish to be treated were they in
his place, considering themselves lest they also be tempted.”—7T 263.
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Reasons for Discipline

The reasons for which members shall be subject to discipline are:

1. Denial of faith in the fundamentals of the gospel and in the
fundamental beliefs of the Church or teaching doctrines contrary to the
same.

2. Violation of the law of God, such as worship of idols, murder,
stealing, profanity, gambling, Sabbathbreaking, and willful and habitual
falsehood.

3. Violation of the commandment of the law of God, which reads,
“You shall not commit adultery” (Ex. 20:14, Matt. 5:27-28), as it relates to
the marriage institution and the Christian home, biblical standards of moral
conduct, and any act of sexual intimacy outside of a marriage relationship
and/or non-consensual acts of sexual conduct within a marriage, whether
those acts are legal or illegal. Such acts include but are not limited to child
sexual abuse, including abuse of the vulnerable. Marriage is defined as a
public, lawfully binding, monogamous, heterosexual relationship between
one man and one woman.

4. Fornication, which includes among other issues, promiscuity,
homosexual activity, incest, sodomy, and bestiality.

5. The production, use, or distribution of pornographic material.

6. Remarriage of a divorced person, except the spouse who has
remained faithful to the marriage vow in a divorce for adultery or for sexual
perversions.

7. Physical violence, including violence within the family.

8. Fraud or willful misrepresentation in business.

9. Disorderly conduct which brings reproach upon the church.

10. Adherence to or taking part in a divisive or disloyal movement or
organization. (See p. 59.)

11. Persistent refusal to recognize properly constituted church
authority or to submit to the order and discipline of the church.

12. The use, manufacture, or sale of alcoholic beverages.

13. The use, manufacture, or sale of tobacco in any of its forms for
human consumption.

14. The use or manufacture of illicit drugs or the use, misuse, or sale
of narcotics or drugs without appropriate medical cause and license.
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Process of Discipline

When grievous sins are involved, the church has two ways in which
disciplinary measures must be taken:

1. By avote of censure.

2. By avote to remove from membership.

Discipline by Censure—In cases where the offense is not considered
by the church to be so serious as to warrant the extreme course of removing
membership, the church may express its disapproval by a vote of censure.

Censure has two purposes: (1) To enable the church to express its
disapproval of a grievous offense that has brought disgrace upon the cause
of God and (2) to impress offending members with the need for a change of
life and reformation of conduct and to give them a period of grace and
probation during which to make those changes.

A vote of censure is for a stated period of from a minimum of one
month to a maximum of 12 months. It terminates an erring member’s
election or appointment to all offices and removes the privilege of election
while it is in effect. Members under censure have no right to participate by
voice or by vote in the affairs of the church or lead church activities, such as
teaching a Sabbath School class. They are not deprived, however, of the
privilege of sharing the blessings of Sabbath School, church worship, or
communion. Membership may not be transferred during the period of
censure.

Votes of censure must not carry any provision involving removal of
membership in case of failure to comply with any condition imposed.
Assessment should be made at the expiration of the period of censure to
determine whether the disciplined members have changed course. If their
conduct is satisfactory, they may then be considered in regular standing
without further action and shall be notified that the censure has ended. If
their conduct is not satisfactory, the church again should consider
appropriate discipline. Any return to church office must be by election.

Discipline by Removal From Membership—Removing individuals
from membership in the church, the body of Christ, is the ultimate
discipline that the church can administer. Only after the instruction given in
this chapter has been followed, after counsel from the pastor or the
conference when the pastor is unavailable, and after all possible efforts have
been made to win and restore them to right paths, should an individual be
removed from membership.
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No Additional Tests of Fellowship—No minister, congregation, or
conference has authority to establish tests of fellowship. This authority rests
with the General Conference Session. Anyone seeking to apply tests other
than those herein set forth does not, therefore, properly represent the
Church. (See 1T 207.)

Timeliness of Discipline—The church must care for the disciplinary
process within a reasonable time and then communicate its decisions with
kindness and promptness. Delay in administering discipline may increase
the frustration and suffering of the member and the church itself.

Caution About Judging Character and Motive—Christ has plainly
taught that those who persist in open sin must be separated from the church,
but He has not committed to us the work of judging character and motive.
He knows our nature too well to entrust this work to us. Should we try to
uproot from the church those whom we suppose to be spurious Christians,
we should be sure to make mistakes. Often we regard as hopeless subjects
the very ones whom Christ is drawing to Himself. Were we to deal with
these souls according to our imperfect judgment, it would perhaps
extinguish their last hope. Many who think themselves Christians will at
last be found wanting. Many will be in heaven who their neighbors
supposed would never enter there. Man judges from appearance, but God
judges the heart. The tares and the wheat are to grow together until the
harvest; and the harvest is the end of probationary time. There is in the
Savior’s words another lesson, a lesson of wonderful forbearance and tender
love. As the tares have their roots closely intertwined with those of the good
grain, so false brethren in the church may be closely linked with true
disciples. The real character of these pretended believers is not fully
manifested. Were they to be separated from the church, others might be
caused to stumble, who but for this would have remained steadfast.”—
COoL 71, 72.

At a Properly Called Meeting—Members may be disciplined for
sufficient cause, but only at a properly called business meeting (see p. 128)
after the church board has reviewed the case. The meeting must be presided
over by an ordained pastor, or licensed pastor who is ordained as a local
elder of the church concerned, or, in the pastor’s absence and in counsel
with the pastor or with the conference president, an elder of the local
church.
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By Majority Vote—Members may be removed from membership or
otherwise disciplined only by a majority vote of members present and
voting at a duly called meeting. “The majority of the church is a power
which should control its individual members.”—5T 107.

Church Board Cannot Remove Members—The board may
recommend to a business meeting the removal of members, but under no
circumstance does the board have the right to take final action. Except in the
case of the death of members, the clerk can remove a name from the records
only after a vote of the church in a business meeting.

Fundamental Rights of the Members—Members have a
fundamental right to prior notification of the disciplinary meeting and the
right to be heard in their own defense, introduce evidence, and produce
witnesses. No church should vote to discipline a member under
circumstances that deprive the member of these rights. Written notice must
be given at least two weeks before the meeting and include the reasons for
the disciplinary hearing.

Lawyers Not to Represent Members—The work of the Church in its
administration of order and discipline is an ecclesiastical function that in no
sense has to do with civil or legal procedure. Therefore, the Church does not
recognize the right of members to bring legal counsel to represent them in
any meeting called to administer order or discipline or for the transaction of
any other church business. Members wanting to bring legal counsel into a
meeting should be informed that they will not be given a hearing if they
insist on bringing legal counsel.

The church also should exclude all nonmembers from any church
meeting called for the administration of church order or discipline, except
when they are called as witnesses.

Transferring Members Under Censure—No church shall receive
into membership persons who are under censure of another congregation,
because that would condone the offenses for which the members have been
disciplined. The acceptance into membership of those under discipline is
such a serious violation of Church policy that an offending church may be
subject to discipline by the conference constituency.
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Members Not to Be Removed for Nonattendance—Church leaders
should faithfully visit absentee members and encourage them to resume
attendance and to enjoy the blessings of worship with the congregation.

When because of age, infirmity, or other unavoidable cause members
find it impossible to attend worship services regularly, they should keep in
contact with church leaders by letter or other means. However, as long as
members are loyal to the doctrines of the Church, nonattendance shall not
be considered sufficient cause for removal from membership.

Members Moving Away and Not Reporting—When members
move, they should inform the clerk or elder of their new address. While
remaining members of that church, they should report and send their tithe
and offerings at least quarterly. If, however, members move without leaving
a forwarding address and make no effort to contact or report to the church,
and the church cannot locate them for at least two years, then the church
may certify that it has tried without success to locate the members and the
members may be removed by a vote of the church. The clerk should record
in the membership record: “Whereabouts unknown. Voted to designate as
missing.”

Members Not to Be Removed for Pecuniary Reasons—Though
members should support the work of the Church to the extent they are able,
they should never be removed because of their inability or failure to
contribute financially to the Church.

Removing Members at Their Request—Great care should be
exercised in dealing with members who request to be removed from
membership.

The Church recognizes the right of the individual to withdraw
membership. Letters of resignation shall be presented to the board, where
the resignation will be recorded with the effective date according to the
resignation letter. Out of Christian consideration for the individuals
involved, action shall be taken without public discussion. Efforts should be
made to restore the individual to the church family.

Notification to Those Removed From Membership—A church
removing members must notify them in writing of the action taken but with
the assurance of enduring spiritual interest and personal concern. This
communication should, where possible, be delivered in person by the pastor
or by a board designee. The former members should be assured that the
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church hopes they will return to the church and that one day there will be
eternal fellowship together in the kingdom of God.

Reinstating Those Previously Removed From Membership—
When persons have been removed for discipline, the church should, where
possible, maintain contact and manifest the spirit of friendship and love,
endeavoring to bring them back to the Lord.

Those previously removed may be received again into membership
when confession of wrongs committed is made, evidence is given of real
repentance and change of life, and the life is consistent with Church
standards and it is clear that the member will fully submit to Church order
and discipline. Such reinstatement should preferably be in the church from
which the member was dismissed. However, when this is not possible, the
church where the person is requesting reinstatement must seek information
from the former church about the reasons for which the person was
removed from membership.

When dealing with perpetrators of sexual abuse, it should be
remembered that restoration to membership does not remove all
consequences of such a serious violation. While attendance at church
activities may be permissible with properly established guidelines, a person
convicted or disciplined for sexual abuse should not be placed in a role
which could put them in contact with children, youth, and other vulnerable
individuals. Neither shall they be given any position which would
encourage vulnerable individuals to trust them implicitly.

Because removal from membership is the most serious form of
discipline, the period of time before members may be reinstated should be
sufficient to demonstrate that the issues which led to removal from
membership have been resolved beyond reasonable doubt. It is expected
that readmission to membership will be done in connection with rebaptism.

Right of Appeal for Reinstatement—While it is the right of the
church to administer discipline, this does not set aside the rights of members
to seek fairness. If members believe that they have been treated unfairly by
the local church, or not had the right to be heard fairly, and the church is
unwilling to reconsider the case or if the officers refuse to consider their
applications for reinstatement, the former members have a right to appeal in
writing to the church for a hearing. The church should not neglect or refuse
to grant such hearings. If it does, or if the former members still feel unfairly
treated by the church after the appeal, they have the right to a final appeal
for a hearing to the executive committee of the conference.
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If, after a full and impartial hearing, the conference committee is
satisfied that an injustice has been inflicted by the church, the committee
may recommend reinstatement to membership. But if membership is still
refused by the church, then the conference committee may recommend
membership in some other church. On the other hand, if it finds good
grounds for sustaining the church in refusing to reinstate the former
members, it will so record its decision.



CHAPTER 8

Local Church Officers and
Organizations

Choosing quality officers is important for the prosperity of the church,
which should exercise the greatest care when calling men and women into
positions of sacred responsibility.

General Qualifications

Moral and Religious Fitness— Moreover you shall select from all
the people able men, such as fear God, men of truth, hating covetousness;
and place such over them to be rulers of thousands, rulers of hundreds,
rulers of fifties, and rulers of tens” (Ex. 18:21).

“Therefore, brethren, seek out from among you seven men of good
reputation, full of the Holy Spirit and wisdom, whom we may appoint over
this business” (Acts 6:3).

“Moreover he must have a good testimony among those who are
outside, lest he fall into reproach and the snare of the devil” (1 Tim. 3:7).

“And the things that you have heard from me among many witnesses,
commit these to faithful men who will be able to teach others also”
(2 Tim. 2:2).

“A bishop [elder] then must be blameless, the husband of one wife,
temperate, sober-minded, of good behavior, hospitable, able to teach; not
given to wine, not violent, not greedy for money, but gentle, not
quarrelsome, not covetous; one who rules his own house well, having his
children in submission with all reverence (for if a man does not know how
to rule his own house, how will he take care of the church of God?); not a
novice, lest being puffed up with pride he fall into the same condemnation
as the devil. Moreover he must have a good testimony among those who are
outside, lest he fall into reproach and the snare of the devil.

“Likewise deacons must be reverent, not double-tongued, not given to
much wine, not greedy for money, holding the mystery of the faith with a
pure conscience. But let these also first be tested; then let them serve as
deacons, being found blameless. Likewise, their wives must be reverent, not
slanderers, temperate, faithful in all things. Let deacons be the husbands of
one wife, ruling their children and their own houses well. For those who
have served well as deacons obtain for themselves a good standing and
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great boldness in the faith which is in Christ Jesus” (1 Tim. 3:2-13; see also
Titus 1:5-11 and 2:1, 7, 8).

“Let no one despise your youth, but be an example to the believers in
word, in conduct, in love, in spirit, in faith, in purity. Till I come, give
attention to reading, to exhortation, to doctrine. . . . Take heed to yourself
and to the doctrine. Continue in them, for in doing this you will save both
yourself and those who hear you” (1 Tim. 4:12-16).

Feeding and Guarding the Church—The apostle Paul called
together “the elders of the church” and counseled them: “Therefore take
heed to yourselves and to all the flock, among which the Holy Spirit has
made you overseers, to shepherd the church of God which He purchased
with His own blood. For I know this, that after my departure savage wolves
will come in among you, not sparing the flock. Also from among yourselves
men will rise up, speaking perverse things, to draw away the disciples after
themselves. Therefore watch, and remember that for three years | did not
cease to warn everyone night and day with tears” (Acts 20:17, 28-31; see
also 1 Peter 5:1-3).

Respecting Pastors and Officers—“And we urge you, brethren, to
recognize those who labor among you, and are over you in the Lord and
admonish you, and to esteem them very highly in love for their work’s sake.
Be at peace among yourselves” (1 Thess. 5:12, 13; see also 1 Tim. 5:17 and
Heb. 13:7, 17).

“The Thessalonian believers were greatly annoyed by men coming
among them with fanatical ideas and doctrines. Some were ‘disorderly,
working not at all, but . . . busybodies.” The church had been properly
organized, and officers had been appointed to act as ministers and deacons.
But there were some, self-willed and impetuous, who refused to be
subordinate to those who held positions of authority in the church. They
claimed not only the right of private judgment, but that of publicly urging
their views upon the church. In view of this, Paul called the attention of the
Thessalonians to the respect and deference due to those who had been
chosen to occupy positions of authority in the church.”—AA 261, 262.

“Those who hold responsible positions in the church may have faults in
common with other people and may err in their decisions; but
notwithstanding this, the church of Christ on earth has given to them an
authority that cannot be lightly esteemed.”—4T 17.



LOCAL CHURCH OFFICERS AND ORGANIZATIONS 71

Not Hurried Into Office—“In many places we meet men who have
been hurried into responsible positions as elders of the church when they
are not qualified for such a position. They have not proper government over
themselves. Their influence is not good. The church is in trouble continually
in consequence of the defective character of the leader. Hands have been
laid too suddenly upon these men.”—A4T 406, 407. (See also 5T 617 and
1Tim. 5:22.)

Those Opposing Unity Not Suitable for Office— There have of late
arisen among us men who profess to be the servants of Christ, but whose
work is opposed to that unity which our Lord established in the church.
They have original plans and methods of labor. They desire to introduce
changes into the church to suit their ideas of progress and imagine that
grand results are thus to be secured. These men need to be learners rather
than teachers in the school of Christ. They are ever restless, aspiring to
accomplish some great work, to do something that will bring honor to
themselves. They need to learn that most profitable of all lessons, humility
and faith in Jesus. . . .

“Teachers of the truth, missionaries, officers in the church, can do a
good work for the Master if they will but purify their own souls by obeying
the truth.”—5T 238.

Unsafe to Choose Those Refusing to Cooperate— God has placed
in the church, as His appointed helpers, men of varied talents, that through
the combined wisdom of many the mind of the Spirit may be met. Men who
move in accordance with their own strong traits of character, refusing to
yoke up with others who have had a long experience in the work of God,
will become blinded by self-confidence, unable to discern between the false
and the true. It is not safe for such ones to be chosen as leaders in the
church; for they would follow their own judgment and plans, regardless of
the judgment of their brethren. It is easy for the enemy to work through
those who, themselves needing counsel at every step, undertake the
guardianship of souls in their own strength, without having learned the
lowliness of Christ.”—AA 279. (See pp. 33, 34, 118-121.)

Local Membership—Members in regular standing are eligible for
election to leadership positions in the church where they hold membership.
(See pp. 110-113.) Exceptions may be made for the following:
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1. Students who are members in regular standing but who, for
purposes of education, live away from home and regularly attend a church
in the area of their temporary residence.

2. A conference employee assigned by the conference as pastor/
leader for two or more congregations. (See pp. 114, 115.)

3. Anelder who, when necessary and with the recommendation of the
conference committee, may be elected to serve in more than one church
within a district. (See p. 74.)

Other exceptions may be considered by the conference committee.

Setting Tithing Example—All officers shall set an example in the
matter of returning a faithful tithe to the Church. Anyone who fails to set
such an example shall not be elected to church office.

Not Delegates Ex Officio—No church officer is a delegate ex officio
to a conference session. If the church wants an officer to serve as a delegate,
it must elect that officer as a delegate.

Distributing Responsibility—The church should not lay too much
responsibility on a small group of willing officers, while others are
underused. Unless circumstances make it necessary, election of one
individual to several offices should be discouraged.

Removal and Readmission—When an officer is removed from
membership and subsequently readmitted, the readmittance does not
reinstate the individual to the former office.

Term of Office

The term of office for officers of both the church and its auxiliary
organizations shall be one year, 